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NATIONAL NEWS 

 

Quarterly National Labour Market Statistics 

• Estimates from the Labour Force Survey show that, between April to June 2017 
and July to September 2017, the number of people in work fell slightly, the number 
of unemployed people also fell, and the number of people aged from 16 to 64 not 
working and not seeking or available to work (economically inactive) increased. 
 

• There were 32.06 million people in work, 14,000 fewer than for April to June 2017 
but 279,000 more than for a year earlier. 

• The employment rate (the proportion of people aged from 16 to 64 who were in 
work) was 75.0%, down slightly compared with April to June 2017 but up from 
74.4% for a year earlier. 
 

• There were 1.42 million unemployed people (people not in work but seeking and 
available to work), 59,000 fewer than for April to June 2017 and 182,000 fewer than 
for a year earlier. 

• The unemployment rate (the proportion of those in work plus those unemployed, 
that were unemployed) was 4.3%, down from 4.8% for a year earlier and the joint 
lowest since 1975. 

 

CONTENTS 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/november2017#main-points-for-july-to-september-2017
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/november2017#main-points-for-july-to-september-2017
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• There were 8.88 million people aged from 16 to 64 who were economically 
inactive (not working and not seeking or available to work), 117,000 more than for 
April to June 2017 but 20,000 fewer than for a year earlier. 

• The inactivity rate (the proportion of people aged from 16 to 64 who were 
economically inactive) was 21.6%, higher than for April to June 2017 (21.3%) but 
down slightly from a year earlier. 

 

Recruitment of Doctors 

GPs who are newly qualified and prepared to work in areas which do not currently 
attract doctors are to be paid a one-off payment of £20,000 if they agree to work in 
such an area.  Currently there are around 41,985 GPs in England and the NHS have 
advertised for foreign GPs to help with the shortfall.  They plan to recruit an extra 
5,000 extra GPs by 2020. 

 

Artificial Intelligence – more skills needed 
 
Although Artificial Intelligence (AI) jobs have risen dramatically in the UK, according 
to jobs site Indeed, there are double the jobs available than people to fill them.  
PricewaterhouseCoopers estimate that almost a third of jobs will be affected by 
automation in the next 15 years, and yet the demand for people with skills in machine 
learning, computing, coding and data analysis is nowhere near being met.  Demand 
is high for those with the STEAM (Science, Technology, Engineering, Art and Maths) 
skills across a number of sectors as A1 continues to grow. 
 
 
Tech Talent 

 

Tech City, the people behind the Tech Nation  report earlier this year, which provided 
a picture of the UK digital sector, is producing a series of reports on the skills and 
talent of the sector.  Part 1 covers the nationality of workers in the UK's digital tech 
industries. The report’s conclusion is that the sector has a higher proportion of non-
UK nationals working in it, at 13% compared to the rest of the UK economy, at 10%. 

 

Experience counts in the Tech world 

A recent analysis of Technology salaries by Emolument.com showed that experience 
counts and the more experience, the higher the salary which can be commanded.  
The survey also, showed, however, that where there is a high demand within the 
sector, less experience doesn't necessarily mean a lower salary.  For example, 
looking at the table below it can be seen that the demand for Data Scientists is so 
high that the role ranks 5th place in the salary scale despite only 6 years' experience. 

http://www.bbc.co.uk/news/health-41590429
http://www.bbc.co.uk/news/technology-41489643
Tech%20City,%20the%20people%20behind%20the%20Tech%20Nation%20(link%20is%20external)%20report%20earlier%20this%20year,%20which%20provided%20a%20picture%20of%20the%20UK%20digital%20sector,%20is%20producing%20a%20series%20of%20reports%20on%20the%20skills%20and%20talent%20of%20the%20sector.%20Part%201%20covers%20the%20nationality%20of%20workers%20in%20the%20UK's%20digital%20tech%20industries.%20The%20report%20ir%20conclusion%20is%20that%20the%20sector%20has%20a%20higher%20proportion%20of%20non-UK%20nationals%20working%20in%20it,%20at%2013%25%20compared%20to%20the%20rest%20of%20the%20UK%20economy,%20at%2010%25.
Tech%20City,%20the%20people%20behind%20the%20Tech%20Nation%20(link%20is%20external)%20report%20earlier%20this%20year,%20which%20provided%20a%20picture%20of%20the%20UK%20digital%20sector,%20is%20producing%20a%20series%20of%20reports%20on%20the%20skills%20and%20talent%20of%20the%20sector.%20Part%201%20covers%20the%20nationality%20of%20workers%20in%20the%20UK's%20digital%20tech%20industries.%20The%20report%20ir%20conclusion%20is%20that%20the%20sector%20has%20a%20higher%20proportion%20of%20non-UK%20nationals%20working%20in%20it,%20at%2013%25%20compared%20to%20the%20rest%20of%20the%20UK%20economy,%20at%2010%25.
http://technation.techcityuk.com/
https://wealth-monitor.com/news-today/these-are-the-best-paying-technology-jobs/
https://www.emolument.com/
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New intake of staff for HMRC 

Her Majesty’s Revenue and Customs (HMRC) will be holding a large 
recruitment drive following the announcement that they are to recruit up to 
8,000 new staff over the next year, in order to help with the Brexit transition. It is 
known that 300 of these roles will be for lawyers as well as roles for custom 
staff. 

CITB partners DWP to attract workers 

The CITB are working in partnership with DWP to attract people into the 
construction industry which, according to the latest research, will have 180,000 
job opens over the next five years. 

The Autumn budget 

It has been announced by the Chancellor in November’s autumn budget that 
the National Living Wage will increase from April 2018.  The rise will be 
dependent upon age, i.e. 

 

The national living wage paid to workers aged 25 or over will also rise from 
£7.50/hour to £7.83/hour next April.  It was also announced that £34 million will 
fund teaching construction skills like bricklaying and plastering, a further £30 
million will go towards digital courses using AI and the number of fully-qualified 
Computer Science Teachers is to triple. 

Latest Annual Survey of hours and Earnings (ASHE) report 

ONS have published their annual survey of hours and earnings in the UK.   

https://www.politicshome.com/news/uk/foreign-affairs/brexit/news/90255/brexit-sparks-government-jobs-bonanza-8000-new-civil
http://www.citb.co.uk/news-events/campaigns/citb-partners-with-dwp/
https://www.gov.uk/government/news/autumn-budget-2017-25-things-you-need-to-know
https://www.ons.gov.uk/releases/annualsurveyofhoursandearningsintheukprovisional2017andrevised2016
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In April, this year the median gross weekly earnings for full-time employees in 
the UK were up 2.2% from 2016 to £550.  An excerpt from the report is shown 
in the graph below depicting changes in earnings by occupation.   

Sales and Customer Service occupations saw the biggest increase for this 
period. 

 

 
 

Amazing Apprenticeships 

Amazing Apprenticeships have produced a poster showing 10 amazing 
apprenticeships you may not have known existed.  These are: 

1. Aerospace Engineer 
2. Bespoke Tailor 
3. Cyber Intrusion Analyst 
4. Digital Journalist 
5. Equine Groom 
6. Food Technologist 
7. Fashion Studio Assistant 
8. Public Relations 
9. Nuclear Scientist 
10. Video Game Quality Assurance 

It is possible to register on the site to become an Amazing Apprenticeship 
Champion and receive a selection of resources which includes posters promoting 
the above apprenticeships. 

Apprenticeships 

Schools in England can access the very latest apprenticeship information directly 
from employers and their apprentices through the new live broadcast offer. This 
service is part of the Apprenticeship Support and Knowledge for schools’ project 

https://amazingapprenticeships.com/
https://amazingapprenticeships.com/
https://resources.amazingapprenticeships.com/apprenticeship-champions/
http://amazingapprenticeships.com/live-broadcasts/
http://amazingapprenticeships.com/live-broadcasts/
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(ASK) funded by the National Apprenticeship Service.  These broadcasts will be 
happening over the next two months, i.e. 

 

 

Higher and Degree Apprenticeships 

A number of employers are offering Higher and Degree Apprenticeships in sectors 
such as Engineering, Aerospace, Cyber Security, Nuclear Science, Business 
Management, Data Analysis, HR, Finance and Media.   

The vacancies are available across the UK.  Higher and degree apprenticeships are 
available at levels 4-7. They combine work with study and may include a work-based, 
academic or combined qualification; or a professional qualification relevant to the 
industry. Levels 4 and 5 are equivalent to a Higher Education Certificate / Diploma or 
a Foundation Degree; Level 6 is equivalent to a Bachelor’s Degree; and Level 7 is 
equivalent to a Master’s Degree. 

Post-graduate Teaching Apprenticeship 

A new postgraduate teaching apprenticeship will be launched in September 2018.  
The entry requirements and course content will reflect current teaching qualifications 
and schools will be given the opportunity to train individuals in-house.  Apprentices 
will be paid as unqualified teachers.  This will run alongside the School Direct 
Salaried route (SDS) that currently exists. 

The ’gig economy’ 

There has been much in the news this year about the ‘gig economy’, particularly in 
relation to employment laws.  

The Oxford dictionary defines the ‘gig economy’ as "a labour market characterised by 
the prevalence of short-term contracts or freelance work, as opposed to permanent 
jobs". 

It is often associated with low paid, unpredictable but flexible work which involves 
delivery services for such companies as Uber, Deliveroo, Hermes and TaskRabbit.  
Indeed, work with such companies as these is growing rapidly in the UK with high 

To register as an individual or a school visit: 

https://resources.amazingapprenticeships.c
om/live-broadcasts/     

https://www.gov.uk/government/publications/higher-and-degree-apprenticeship-vacancies
https://www.gov.uk/government/news/new-route-into-classroom-for-aspiring-teachers
https://fullfact.org/economy/whos-working-gig-economy/?gclid=EAIaIQobChMIpJfXprui1wIV4rftCh3hpAQiEAAYASAAEgKzK_D_BwE
http://www.bbc.co.uk/news/business-40550864
https://resources.amazingapprenticeships.com/live-broadcasts/
https://resources.amazingapprenticeships.com/live-broadcasts/
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numbers of vacancies meeting the demand for flexible ways of working.   Around 1.1 
million people are currently working in this way. 

 

 

 

  

 

 

 

 

 

 

 

 

Veterans Work 

Deloitte UK, along with the Officers' Association and supported by Business in the 
Community, have produced a series of films to encourage UK employers to 
consider veterans as part of their hiring strategy.  The films have been produced 
to highlight the issues raised in the 2016 report Veterans Work which aimed to 
increase awareness amongst employers of the potential in employing ex-service 
personnel. 

 

 

 

In a survey, by RSA, Good 
Gigs, based on Ipsos Mori 
research, however, the 
breakdown of what can be 
considered ‘gig’ work is more 
diverse than working for a 
delivery service, with the 
highest number of people 
offering such professional 
services such as accounting or 
legal advice. 

 

http://www.bbc.co.uk/news/business-40550864
http://www.bbc.co.uk/news/business-40550864
https://www.veteranswork.org.uk/
https://www.veteranswork.org.uk/wp-content/uploads/2017/10/J10136_Veterans_work_brochure-web.pdf
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Tech qualification in Data Analytics 

The Tech Partnership has announced that the Level 4 Data Analytics Diploma has 
won the UK 'Qualification of the Year' award. There were over 25,000 data analyst 
vacancies posted in the last 12 months in the UK (Labour Insight Jobs) 

UCAS deadline 

A reminder that the deadline for UCAS applications is 15th January. 

 

Top occupations in UK (no link)1 

Below is a chart depicting the top occupations by SOC code for online vacancies 
across the UK in the last 12 months.  For those thinking of a career as a 
Programmer of Software Development Professional, this confirms that it is the top 

occupation required with 101,085 vacancies. 

 

T Levels 

A small downloadable booklet on T levels has been published by Cascaid.  The 
eBook includes information on: 

• How they are different from current vocational qualifications 
• The proposed T Level Sectors 
• The benefits of T Levels 

Princes Trust 

Young people facing financial barriers to work, education or training can apply for 
up to £500 through the Princes Trust Development Awards.  Anyone aged 17 - 25 
who are unemployed or working fewer than 16 hours a week or in education fewer 
than 14 hours a week are eligible to apply.  Those aged between 14 and17 who do 
not have or expect to achieve 5 GCSEs grades A-C (or equivalent) can also apply. 

                                                
1 Labour Insight (Burning Glass) 

https://www.thetechpartnership.com/news-events/news/level-4-data-analytics-diploma-wins-uk-qualification-of-the-year-award/
https://www.ucas.com/ucas/undergraduate/getting-started/ucas-undergraduate-when-apply
https://www.cascaid.co.uk/news-case-studies/t-levels-need-know/
https://www.princes-trust.org.uk/help-for-young-people/get-funding-train-learn
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REGIONAL NEWS 

 

Quarterly Regional Labour Market Statistics 

• For the three months ending September 2017, the highest employment rate in the 
UK was in the South East (79.7%) and the lowest unemployment rate was also in 
the South East (3.2%). 
 

• For the three months ending September 2017, the lowest economic inactivity rate 
was in the South East (17.6%). 
 

South leads on Digital advancement 

The South East is leading the way for the Digital Economy according to new research.  
A Science and Innovation audit commissioned by the Government highlights that the 
South of England's is responsible for 13.7% of the UK's economic output and leads the 
way in digital innovations across a number of sectors. 

Subway expansion to create jobs for South Coastal towns 

Subway has announced expansion plans across the South Coast which will increase by 
a further 21 stores by the end of next year.  This expansion is expected to create 
around 200 new jobs and will see new franchises opening in Hampshire, West Sussex, 
and Isle of Wight. 

Bracknell’s new retail centre expands with new stores 

Bracknell’s new Lexicon retail centre, which opened in September, will be gaining six 
more stores.  These are Clothing company Charles Tyrwhitt, Jack Wills, Hotel Chocolat 
and TGI Fridays.  An opportunity for Retail jobs perhaps for those customers who are 
within commutable distance to Bracknell. 

 

 

 

 

 

 

 

 

 

 

 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/regionallabourmarket/november2017#main-points
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/regionallabourmarket/november2017#main-points
http://www.basingstokegazette.co.uk/business/15566245.South_east_leading_the_way_in_digital_growth/
https://www.insidermedia.com/insider/southeast/south-coast-growth-lined-up-by-subway
https://www.insidermedia.com/insider/southeast/six-brands-to-open-at-the-lexicon-bracknell
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Focus on Report - Mechanical Engineers2 (no link) 

 

 

 

 

 

                                                
2 Careers Explorer 
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Employers with most online vacancies for Mechanical Engineers in South Central 
in 12 months to December 20171 

 

 

 

Top skill requirements for online vacancies in 12 months to December 20171 
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DORSET, BOURNEMOUTH AND POOLE 

Poole to receive cruise ships with port expansion 

The expansion of Poole Harbour will enable smaller cruise ships into the town.  25 
cruise ships are expected in 2018 which will undoubtedly boost the town's economy 
and create jobs.  Longer term it is hoped that the future will see Poole becoming one 
of the major port for cruise companies. 
 
The BIG Project 
 
Dorset LEP have provided some clarity over the Bournemouth International Growth 
(BIG) Programme which is taking place to 2021.  This programme focuses on 
transforming accessibility to Bournemouth Airport and will provide an employment 
opportunity in the south-east Dorset conurbation with the potential to create up to 
10,000 new highly skilled jobs. 
 
Merging of Councils 
 
From April 2019, the nine councils in Dorset will be replaced with two new unitary 
authorities subject to final government approval.  These will be named Rural Dorset 
and South East Dorset. 
 
Weymouth to open Fitness Studio 
 

13 new jobs will be created when Zone Fitness opens on the Granby Industrial 
Estate in Weymouth early next year. 
 

 

 

HAMPSHIRE AND THE ISLE OF WIGHT 

Premier Inn hotel for Ringwood 

Ringwood is to gain a premier inn which will open late next year and will create 
around 30 jobs. 

General Electric to create jobs  
 
General Electric are opening a new research and design centre for renewable energy 
in Southampton which could create up to 250 new jobs which include 100 
engineering and technician roles and 150 supply chain roles. 

 
Upmarket restaurant for Winchester 
 
Plans have been submitted to open a branch of The Ivy by Troia Restaurants.  The 
restaurant is famous for fine dining and will create 100 new jobs for the town if 
successful. 

 

https://www.insidermedia.com/insider/southwest/10m-poole-harbour-project-nearing-completion
http://dorsetlep.co.uk/local-delivery/local-delivery-the-growth-deal/bournemouth-international-growth-programme/
https://futuredorset.co.uk/
http://www.dorsetecho.co.uk/news/15648656.New___1million_state_of_the_art_fitness_centre_opening_on_the_Granby___and_its_bringing_a_jobs_boost/?ref=mr&lp=9
http://www.bournemouthecho.co.uk/news/15591708.__8_5million_Premier_Inn_plans_approved_____and_new_hotel_will_be__biggest_in_the_New_Forest_/
http://www.climateactionprogramme.org/news/general-electric-to-open-renewable-energy-technology-hub-in-southampton
http://www.dailyecho.co.uk/news/15584101.New_restaurant_set_to_take_over_city_shop_and_create_100_jobs/
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Working for Carnival UK 

Carnival employ around 10000 staff, of which approximately 1400 are based in their 
office in Southampton and the remainder on their ships. 
MV Brittania is currently the biggest ship in the fleet 
employing around 1350 staff from all over the world.  
Carnival operate two companies, namely P & O 
Cruises and Cunard. 
 
To work for Cunard, applicants need to be over 21. 

The number of job roles are wide and interesting within the Hotel and 
Entertainment, Marine and Technical and Medical sectors aboard their ships.  Visit 
Carnival’s website for more details of these roles and onshore roles.  Currently 
Carnival are recruiting for Culinary, Reception and Entertainment and will be taking 
on an average of 8 apprentices in each of these areas.  Applications for an 
apprenticeship can be made to Darren Rushforth at 
darren.rushworth@carnivaluk.com.  It is worth noting that salaries are tax-free for 
those working at sea, after the initial six months. 

Carnival recruit at all levels and are working with Winchester University to ensure 
candidates have an opportunity to work up to degree level.   They currently run a 
Level 5 HR programme and a Level 3 and a Level 5 management programme and 
are in discussion about the introduction of a Level 3 in Travel and Tourism.  They 
encourage staff to progress to management.   

Carnival adopt a strength-based interview process, rather than a competency 
based one, as they find these enable school and university leavers to perform 
better. 

Carnival are interested to hear from anyone with a flair for languages particularly 
German and Japanese for particular cruises happening next year. 

Cruising is now very popular with families and opportunities to work within the 
Youth team on board are available.  Last Summer one cruise saw 500 children on 
board so looking after these young people, whilst parents are enjoying other 
pursuits on board is big business.  To work in Childcare aboard Carnival’s ships 
applicants will need to hold a Level 3 in Childcare or have worked as a teacher or in 
a teaching support role.  Some teachers undertake seasonal work in school 
holidays.  

Ex-offenders will be considered for roles but not for Youth roles.   

Carnival have two more open days coming up this year for anyone who is 
interested in a career as a Ship’s Doctor or Nurse, i.e. 28th November and 29th 
December.  Contact Medical.Recruitment@carnivalukgroup.com to book a place. 

P & O have two new ships currently under construction and will receive the first new 
ship, a 5,200-passenger vessel, in the UK by 2020.  This will undoubtedly mean 
many more job opportunities arising. 

 

 

 

 

http://www.carnivalukcareers.co.uk/
http://www.carnivalukcareers.co.uk/
http://www.carnivalukcareers.co.uk/
mailto:darren.rushworth@carnivaluk.com
mailto:Medical.Recruitment@carnivalukgroup.com?subject=Medical+Open+Day+Query
https://www.cruisecritic.co.uk/news/news.cfm?ID=7221
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New proposals to develop Portsmouth 
 
Proposals have been submitted to build a rooftop bar on top of a hotel to support a 
new development which also includes office space and restaurants as part of a new 
luxury hotel.  A travelodge is also planned for the area in Stanhope Road. 
 
 

Deliveroo sales on the increase in Basingstoke 
 
Deliveroo is wanting to recruit 30 more riders in Basingstoke due to increased 
orders over the last 12 months.  The trend is set to grow further over the next year. 
 
New store creates jobs for Fareham 
 
40 new jobs are to be created when B & M open in Fareham on the site of the 
former BHS store early next year. 
 

Jobs in Motor Trade for IOW 

New jobs are being created at Leslie’s Motors with the building of a brand new 
showroom in Blackwater and the refurbishment of their Sandown site. 

 

 

SURREY 

 

Creative agency makes top 100 in UK 

Something Big is a Woking-based creative agency which has made it as one of the 
top 100 agencies in the UK.  There are over 30,000 agencies in the UK so this is 
quite an accolade for the company. 

Longcross Park to be developed 

A green light has been given to develop Longcross Park business park, enhancing 
it with a new gym, retail, food and beverage outlets as well as a 'Discovery Building' 
which includes a coffee shop and delicatessen.   Plans have also been submitted to 
develop Lower Longcross, which will, if successful, create 5,000 jobs and take 10 
years to complete. 

 

 

 

 

 

http://www.portsmouth.co.uk/news/politics/sky-bar-atop-19-storey-hotel-planned-for-dual-tower-city-centre-development-1-8212638
http://www.basingstokegazette.co.uk/business/15597217.Deliveroo_to_expand_in_Basingstoke_as_its_growth_rises_by_1_891_per_cent/
http://www.portsmouth.co.uk/business/new-store-announced-in-fareham-1-8220616
https://www.iwchamber.co.uk/news/new-showroom-for-leslies-motors/
https://www.surrey-chambers.co.uk/news-listing/surrey-business-ranked-top-in-the-uk/
https://www.insidermedia.com/insider/southeast/major-new-office-location-launches-in-surrey
http://www.getsurrey.co.uk/news/surrey-news/longcross-garden-village-850000-sq-13686459
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WEST SUSSEX 

 

New hanger for Gatwick to create jobs 

 

A new hanger for Boeing at Gatwick Airport is to be built and will create 100 new 

jobs.  It is expected that work will commence later this year and that the facility will 

be fully-operational by early 2019. 

 

 

 

BRIGHTON AND HOVE 

 

New Retailers move into Churchill Square 

Churchill Square is to gain four new shops, namely, HMV, Pandora, Krispy Kreme 
and iSmash, who will all move into the shopping centre by the end of the year. 

 

LEP NEWS 

 

Coast to Capital 
 

Coast to Capital have supported the growth of Shoreham Port by contributing to 

Maritime House which will offer a number of businesses an opportunity to rent office 

space to safeguard existing jobs and create 40 new jobs. 

 

 

USEFUL WEBSITES 

 

• Time for Engineering Girls  http://www.engineergirl.wes.org.uk  Initiative from the 
Women’s Engineering Society to share experiences of women engineers 

• Becoming a doctor http://becomingadr.co.uk  Info and blog for those training or 
looking to train as doctors 

• Advice on careers in the motor industry - http://www.autocity.org.uk/ 
 
 

 

 

https://www.spiritfm.net/news/sussex-news/2407642/new-aircraft-hangar-at-gatwick-to-support-more-than-100-jobs/
http://www.theargus.co.uk/news/15621753.Four_big_names__will_open_in_shopping_centre/
http://www.coast2capital.org.uk/media-centre/press-releases/coast-to-capital-support-helps-shoreham-port.html
http://www.engineergirl.wes.org.uk/
http://becomingadr.co.uk/
http://www.autocity.org.uk/
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FUTURE EVENTS 

 

• 1st November 2017 – Careers Fair, Portsmouth Guildhall 10.00 am – 2.00 pm 

• 17th November 2017 – Jobs Fair, Novotel, Southampton 10.00 am – 2.00 pm 

• 24th January 2018 – Jobs Fair, Colston Hall, Bristol, 10.00 am – 2.00 pm 

• 9th February 2018 – Jury’s Inn, Brighton, 10.00 am – 2.00 pm 

• 28th February 2018 – Reading Town Hall, 10.00 am – 2.00 pm 

• 5th and 6th March 2018 – The National Apprenticeship Show at Sandown Park –  
    http://www.nationalapprenticeshipshow.org/londonsoutheast/ 

• Careers and jobs fair - Crawley library - 5th March 2018 

• 14th March 2018 – Job Fair, Portsmouth Guildhall 10.00 am – 2.00 pm 
 

• 4th April – Jobs Fair, Jurys Inn, Brighton 10/00 am – 2.00 pm 

• 18th April – Job Fair, Colston Hall, Bristol, 10.00 am – 2.00 pm 

• 25th April – Job Fair, Reading Town Hall, 10.00 am – 2.00 pm 

• 30th May – Job Fair, Mercure Hotel, Southampton, 10.00 am – 2.00 pm 

• 22nd June – Job Fair, Jury’s Inn, Brighton – 10.00 am – 2.00 pm 

• 25th July – Job Fair, Portsmouth Guildhall, 10.00 am – 2.00 pm 

• 27th July – Job Fair, Reading Town Hall, 10.00 am – 2.00 pm 

• 22nd August – Job Fair, Colston Hall, Bristol, 10.00 am – 2.00 pm 

• 24th August – Job Fair, Mercure Hotel, Southampton, 10.00 am – 2.00 pm 

http://www.nationalapprenticeshipshow.org/londonsoutheast/

